2025 Rate Release.

September1,2025

The New York
Department of Financial
Services has released the
community rate for New
York Paid Family Leave,
effective January 1, 2026.

iThe Hartford

The contribution rate for Paid Family Leave will be 0.432% of the employee’s weekly wage
(capped at the New York average annual wage of $95,348.76). The maximum contribution
will be $411.91 per employee per year. This rate is the same for all employees regardless of
gender or age.

The weekly benefit amount will be 67% up to $1,228.53 per employee and the duration will
remain at12 weeks.

2026 Sample Rate Calculation for Both NY DBL
and PFL Premium

Billing Frequency: Quarterly in Arrears
Employer Size: 6 employees

Gender and Salary:

1. Male: $100,000 4. Male: $50,000
2.Female: $120,000 5.Male: $30,000
3. Female: $110,000 6. Female: $25,000
DBL Rates PFL Rates
Male $1.65 0.432%
Female $3.36 0.432%
DBL 2026
Employee Census Rate Total Premium
3 males $1.65/mo $59.40
3 females $3.36/mo $120.96
DBL Premium Due $180.36



PFL 2026

Employee Volume Total Premium Weekly Deduction

$120,000 0.432% $411.91 (maximum amount allowed) $9.97
$110,000 0.432% $411.91 (maximum amount allowed) $9.14
$100,000 0.432% $411.91 (maximum amount allowed) $8.31
$50,000 0.432% $216.00 $4.15
$30,000 0.432% $129.60 $2.49
$25,000 0.432% $108.00 $2.08
PFL Premium Due $1,689.33/4 = $422.33 quarterly

DBL Premium $45.09

PFL Premium $422.33

Total Premium Due Quarterly in Arrears $467.42

Please be sure to update your payroll area or vendor with

the new PFL rate effective January 1, 2026. iThe Hartford

The Hartford Insurance Group, Inc., (NYSE: HIG) operates through its subsidiaries, including underwriting companies Hartford Life and Accident Insurance Company and Hartford Fire Insurance Company, under the brand name,
The Hartford®, and is headquartered at One Hartford Plaza, Hartford, CT 06155. For additional details, please read The Hartford's legal notice at www.TheHartford.com. All benefits are subject to the terms and conditions of the
policy. Policies underwritten by the underwriting companies listed above detail exclusions, limitations, reduction of benefits and terms under which the policies may be continued in force or discontinued. © 2025 The Hartford

This informational material is subject to change as The Hartford continues to receive guidance from states and municipalities. It shall not be considered legal advice. The Hartford assumes no responsibility for legal compliance with
respect to an employer’s business practices, and the views and recommendations contained herein shall not constitute The Hartford’s undertaking on a company’s behalf, or for the benefit of others, to determine or warrant that an
employer’s business operations are in compliance with any law, rule, or regulation. Employers seeking resolution of specific legal or business issues, questions, or concerns regarding this topic should consult their own attorney or
business advisors; and employees should continue to consult their employers’ Human Resources or other employment benefits department for guidance on the application of any law, rule, or regulation.

*Until maximum taxable wage is reached

Statutory Disability Form Series includes GBD-1850, or state equivalent and Statutory Family Leave Form Series includes GBD-1851, or state equivalent.
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